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OH&S CODE REVIEW
SAFETY MANUAL REVIEW

Part 4 Chemical Hazards,
Biological Hazards, and
Harmful Substances

Health assessments for
workers exposed to
asbestos, silica, or coal dust
... continued from last month
40(13) An employer must not
make a deduction from the
worker’s wages, salary or
other remuneration or
benefits for the time during
which an exposed worker (a)
undergoes a health
assessment, or (b) travels to
or from a health assessment.
Lead exposure control plan
41(1) An employer must
develop an exposure control
plan for lead if (a) a worker at
the work site may be
exposed to airborne lead in
excess of its occupational
exposure limit for more than
30 days in a year, or (b) a
worker’s exposure to lead at
the work site could result in
an elevated body burden of
lead through any route of
entry.
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SAFETY MANUAL REVIEW

EL 5 Qualification Orientation Training
ON-THE-JOB FIELD ORIENTATION

All trainees will be required to complete a New Hire Training Program with a
Trainee Supervisor. Due to the nature of the business, this could take anywhere
from one to six months. Dependent on the amount the trainee works and what
type of work the Trainee Supervisor is assigned to. The New Hire Training
Program will not be completed until all the tasks or procedures listed therein
have been completed competently by the trainee.

The Trainee Supervisor will monitor the trainee during this period and must
sign off the acknowledgement that the trainee has received appropriate training.
Once the entire document is complete, the Trainee Supervisor must submit it to
the office for approval by the HS Representative and Senior Manager.

The Trainee Supervisor must also perform a Driver Evaluation of the trainee.
This evaluation should be done with a unit that the trainee will be operating on
the job.

If at any time the Trainee Supervisor is apprehensive about the Trainee and
his/her skills, attitude, or ability to perform a task with Health & Safety in
mind, they will immediately ask the Trainee to cease work and contact the HS
Representative or a Manager.

The Trainee will be informed of the following while in the field:

a) Site location orientation — Including Muster Points

b) Emergency Response Plan & Man Down Drills

c) PPE Requirements & Location

d) Hydrocarbons Present

e) Gas Detection Equipment

f) Task hazards

g) Lockout/Tag out Policy & Procedure

h) Task or work procedures

i) Inspections

j) Documentation, Including Website Resources

k) Location of Manual, OHS Book & HSC Committee Contacts

I) Respiratory & Fall Arrest Equipment: location, use, care, maintenance, and
inspection.

GOAL OF THE MONTH

2 Emergency Response Drills
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COMPANY NEWS

e Swab Master is currently undergoing an external COR audit.

e \We would like to welcome Steve Friesen to the team! Steve has
many years in the oil and gas industry as a rig operator.

e Occupational Health & Safety Policy: Physical, psychological, and
social well-being. The 3R’s: Right to know, Right to participate,
Right to refuse.

Safety is as e Always make sure you are considering emergency response
simple as ABC numbers during pre-job safety meetings.

e WCB packages are available at the office and in the shop. These
are to be used in the event of an injury. The packages contain the
seoe AlwayS Be information to properly document the injury.

Careful!

Happy Birthday Stacy!
April 27t
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THE LAST LAUGH
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e e Distracted driving causes accidents.

reception@swabmaster.ca . .
° Dor’t be a distracted driver!




