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OH&S CODE REVIEW
Part 3 Specifications and
Certifications

Following Specifications

12 An employer must
ensure that

(c) modifications to
equipment that may affect
its structural integrity or
stability is performed in
accordance with the
manufacturer’s
specifications or
specifications certified by a
professional engineer,

and

(d) equipment and supplies
are erected, installed,
assembled, started,
operated, handled, stored,
serviced, tested, adjusted,
calibrated,

maintained, repaired, and
dismantled in accordance
with the

manufacturer’s
specifications or the
specifications certified by a
professional engineer.

N

SAFETY MANUAL REVIEW

MUSCULOSKELETAL INJURY PREVENTION POLICY

If a worker reports to the employer what the worker believes to be work related
symptoms of a musculoskeletal injury, the employer must promptly:

() Review the activities of that worker, and of other workers doing similar tasks,
to identify work-related causes of the symptoms, if any, and

(b) Take corrective measures to avoid further injuries if the causes of the
symptoms are work related.

THREE STAGES OF MUSCULOSKELETAL INJURY

1. Discomfort of the affected area for a period — sharp pains, dull aches,
tingling or numbness due to compressed nerves, burning sensations,
swelling, redness, tenderness to the touch and pain when affected body
parts are moved.

2. Begins to affect work tasks — increasing discomfort.

3. Discomfort is present all the time and affects way of life and work —
possible disability.

* Workers and employers should recognize the signs before stage 3 is reached.
RECOGNIZING & REDUCING HAZARDS

The purpose of performing a workplace hazard assessment is to identify specific
workplace hazards related to musculoskeletal injuries and to then reduce the
workers exposure. By using a checklist, it can be determined whether a certain
task has a risk factor and once identified the hazard can be reduced or eliminated

by:

*Provide workers with awareness of hazards through training.

*Ensure employee is not ill or incapable of performing the task at hand.

+ Adapting the workstation or equipment to consider the work being performed.
*Providing sufficient room for proper body movement.

*Provide variety in tasks as to avoid repetition.

*Provide machinery to assist in repetitive tasks.

 Avoid overreaching or stretching by having controls easily accessible.
*Provide proper tools for the task.

«Allow frequent breaks if workers are performing strenuous tasks.
Allow for severe hot or cold weather.
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Safety is as

simple as ABC...

... Always Be
Careful!
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COMPANY NEWS

Swab Master will undergo an external Health &
Safety Cor audit the end of this month.

It’s that time for yearly employee evaluations and
self-evaluations (new employees do not need to
participate)

Occupational Health & Safety Policy: Physical,
psychological, and social well-being. The 3R’s:
Right to know, Right to participate, Right to
refuse.

Tamsen — Marchk 6%
Ren — March #th

Musculoskeletal
Injuries.. No
laughing matter!




